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Legal and Administrative Information 
 

Name of Charity: The White Horse Project 

Registered Number:  1131750 

Company Number: Registered in England & Wales No. 6941257 

Governing Document: Memorandum & Articles of Association incorporated 23rd June 2009 

Official Address: St Anne’s Vicarage, Ashworth Road, Rossendale, BB4 9JE 

--------------------------------------------- 
Charitable Objects 
 
 The charities objects, as laid out in the memorandum and articles of association, are; 

TO ACT AS A RESOURCE FOR CHILDREN AND YOUNG PEOPLE LIVING IN THE AREA OF ROSSENDALE 
PRIMARILY WHITEWELL WARD AND INSPIRED BY CHRISTIAN FAITH BY PROVIDING ADVICE AND 
ASSISTANCE AND ORGANISING PROGRAMMES OF PHYSICAL, EDUCATIONAL AND OTHER ACTIVITIES 
AS A MEANS OF: 
A) ADVANCING IN LIFE AND HELPING YOUNG PEOPLE BY DEVELOPING THEIR SKILLS, CAPACITIES 
AND CAPABILITIES TO ENABLE THEM TO PARTICIPATE IN SOCIETY AS INDEPENDENT, MATURE AND 
RESPONSIBLE INDIVIDUALS; 
B) ADVANCING EDUCATION; 
C) RELIEVING UNEMPLOYMENT; 
D) PROVIDING RECREATIONAL AND LEISURE TIME ACTIVITY IN THE INTERESTS OF SOCIAL WELFARE 
FOR PEOPLE LIVING IN THE AREA OF BENEFIT WHO HAVE NEED BY REASON OF THEIR YOUTH, AGE, 
INFIRMITY OR DISABILITY, POVERTY OR SOCIAL AND ECONOMIC CIRCUMSTANCES WITH A VIEW TO 
IMPROVING THE CONDITIONS OF LIFE OF SUCH PERSONS; 
E) PROMOTE A HEALTHY LIFESTYLE. 
F) PROMOTE CHRISTIAN SPIRITUAL WELLBEING.  

---------------------------------------------- 
Names of Trustees  
 
Rodney Bevan  
David Charles Bevan  
Amanda Robertson  
Christopher John Eacott (Chair)  
Jill Loraine Bevan  
Andrew John Roberts 
 
Basis for appointing Trustees  
 
New or replacement Trustees are appointed by the existing Trustees. There must be a minimum of 
three (3) Trustees but not subject to any maximum. 
 
Reporting serious incidents (RSI) 
 
The trustees confirm that during the period covered in this annual report the charity did not 
experience any serious incidents or other matters that should have been brought to the attention of 
the Charity Commission. 
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Management Committee of the Charity 
 
In addition to the Directors the following have served on the Management Committee 
 
Lindsay Bevan  Keegan Curran 
Dena Lord 
Rachel Bevan 
Laura Worrell 

Luke Roberts 
Sally Stothard 
Hettie Owen

 
 
Policy 
 
The Charity works to policy statements that deal with: - 
 
Arrival & Departure 
Building security 
Communication 
Complaints 
Computer use 
Confidentiality 
Conflict of interest 
Copyright 
Disciplinary 
Disclosure 
Environment 
Equipment 
Equal Opportunities 
Fire safety 
First Aid 

Flood evacuation 
Health & Safety 
Information Security 
Lettings 
Lone Worker 
Safeguarding 
Security 
Sexual health 
Smoking & Alcohol 
Travel 
Trustees 
Vulnerable adults  
Equality Policy  
Training 
Staff & Volunteers

Behaviour Policy               Knives & Weapons Policy 
 
The trustees believe they have complied with their duty to ensure that the charity has worked for 
the public benefit. All officers and management team members give their time and services free. 
 
Jill Bevan and Andrew Roberts are responsible for maintaining the accounts, which are not audited. 
 
Bankers 
 
Our bankers are: 
Barclays Bank 
Bank St 
Rawtenstall 
 
Independent Examiner  
Our Independent Examiner is Mr Peter Terry 
 
Reserves Policy 
The charity confirms that all funds are to be used for the on-going work and as such there are no 
reserves. 
 
 



 
 
 

 
 
Public Benefit 
The Trustees have considered the Charity Commission’s guidance on Public Benefit. The key public 
benefit delivered by The White Horse Project is the provision of high quality activities and services 
for Young People which enable them to enjoy better life chances. Through the wide range of 
programs individuals develop new skills, improve their academic performance, take on additional 
responsibilities and therefore improve their whole individual wellbeing.  
 
 
 

 
 

 
 
 
 

 



 
 
 

Chair’s Comments 
 
A high number of young people of high school age continue to attend White Horse 
Project programmes and events. Deepen, our Friday night social gathering at The 
Boilerhouse, still regularly attracts 70+ youngsters. 81 was our record attendance. 
 
Our mainstay Boilerhouse programmes include One Grade Higher (homework club 
and other positive activities), Art project and Deepen.  Also Rooted, a more recent 
initiative by three local churches (St. Anne’s, Edgeside Baptist & Lumb Baptist) to 
introduce our young people to faith issues.  
 

We have again run the Romance Academy positive relationships course, and healthy-eating 
programmes and activities have featured more prominently this year.  The AQA qualifications 
programme has also been strengthened, and the young people have engaged positively with the 
AQA process.  
 
In February we again put on The Talent at St. Anne’s, and the standard of performance by our young 
people was excellent. The music/performance theme will continue in 2017 when we stage the third 
Fest in Edgeside Park in July; a much-anticipated event.     
 
Family Theatre Week was a wonderful volunteering opportunity that many of our young people took 
advantage of. We encourage such experiences since they bolster confidence and the development of 
leadership skills.         
 
Hettie Owen, our Young Volunteers & Mentoring Projects Co-ordinator has continued to make an 
outstanding contribution to the work of The White Horse Project since she joined us in November 
2015. There is no doubt that our mentoring and counselling programmes are of tremendous benefit 
to the wellbeing of our young people. Unfortunately, Hettie will be leaving us in May when she gets 
married. She will be greatly missed and we thank Hettie for her sterling efforts on our behalf. We 
hope we may be able to appoint a replacement for Hettie as soon as possible.  
 
Three young PAIS workers - Phoebe, Meredith and Simon – have been based in the community since 
September. All are a tremendous asset to the work of The White Horse Project, as well as the local 
community and schools. We are enormously grateful to them.   
 
Sally, our new principal fundraiser, has helped us to significantly raise our game in the critical area of 
fundraising. This has led to new inflows of funding which have enabled us to enhance our 
programmes and activities.  
 
Special mention and thanks go to our loyal band of more than 40 volunteers, without whom we 
could not grow and thrive as an organisation. Having said that, we are still on the lookout for new 
volunteers; catering is one area where we are particularly short-staffed at the moment. Please do let 
us know if you are interested in offering your time and energies to supporting the young people in 
our community. They face many challenges, and you really can make a positive difference to them.  
 
In conclusion, I am confident that The White Horse Project will continue to deliver great outcomes 
for the young people in our community, and commend this latest Annual Report to you. 
Yours sincerely,  
 

 
Dr. Chris Eacott 
Director and Chair of Trustees & Management Committee  
The White Horse Project 



 
 
 

 
 

 

Activities, Achievements & Performance during current year 2016-17 
 
Healthy Lifestyle 
 
This year we have continued to make great progress in promoting healthy lifestyle, focussing on 
both mental and physical health.   Healthy lifestyle has been a focus in our Art Project and in One 
Grade Higher, and we have been grateful to receive funding from Big Lottery Fund Awards for All 
and East Lancashire Clinical Commissioning Group.  We have continued with weekly Art Sessions led 

by local Community Artists Ruth Evans and her son Felix.  
These sessions have worked similar to Art Therapy and have 
given young people the space to chat and explore different 
issues whilst taking part in a whole range of creative activities.  
Our counsellor, Dena Lord has worked alongside these 
sessions, and all her slots have been full.  A new venture for us 
has been the involvement of Dena in One Grade Higher 
sessions, and sessions have focussed on issues which we have 
identified as being of greatest concern for young people from 
our talking with them. This year this has been self-harm, and 
we have explored this and issues of self-image and self-esteem 
in One Grade Higher and Art.  Young people who have booked 
slots to speak with Dena have reported they would not have 
done so without the opportunity to talk to her informally in 
One Grade Higher.   
 
 We have continued to promote healthy eating. Cookery 
sessions in One Grade Higher have been an important part of 
what we do—aided by 

Kelly, then Zoe, young people have tried new things and have 
prepared food to serve to their friends.  In particular we have 
explored the links between ‘food and mood’!  We were pleased 
to offer the young people the opportunity to join Romance 
Academy in February.  Sexual health amongst young people is a 
growing concern, and we aim to repeat this course in  



 
 
 

 
 
the coming year.  Young people with young adult leaders discussed together the issues around safe, 
healthy sexual relationships.  This course involved a weekend away at an Outdoor Education Centre, 
which provided opportunities for new challenges in physical exercise.  
 
 
Marketing   
This year has seen the upgrading of our website, which gives an excellent flavour of what we do, and 
we know this is used by people in the local community and potential funders.  Check it out on 
www.thewhitehorseproject.co.uk.   We have developed our use of social media and increased our 
use of this to communicate with our young people and their carers on a day to day basis.  We look 
for the relaunch of our Marketing Group next term.  
 

 
 
 
Succession Planning 
 
Training young people is an important part of our Mentoring & Young Volunteers Project, and we 
are pleased that we have established a pattern of recording what the young people achieve through 
AQA Unit Awards.  The greatest challenge has been to give young people a voice in the running of 
our charity—we have tried many models of Boilerhouse Council with some, but limited, success.  
The greatest success was the Young Peoples’ Conference held at the end of 2016.  Young people 
applied to take part and we selected a range of ages and experience.  Held at St. Anne’s Church, the 
conference was led by Hettie, supported by adult volunteers—and afterwards the young people 
enjoyed a trip to McDonald’s!  The conference gave young people the space to influence the day to 
day running and long-term planning of the charity and the results were fed into our Awayday 2017 
for adult volunteers and informed our objects for the year ahead.  Short term gains e.g. re-covering 
of the pool table the following week were combined with long term goals, e.g. keeping The 
Boilerhouse open in the summer, and this conference will be repeated next year. 
 
  



 
 
 

 
 
Performing arts 
 

 
 
We were delighted to present The Talent 2017 in February.  We currently have a great wealth of 
talent amongst our members and young people were keen to enter this competition and worked 
hard to prepare—aided by Siana and Hettie.  9 acts made it through the audition stage to the final 
and over 160 members of the local community came to support the young people—and vote for 
their favourite act!  Highly skilled adult volunteers worked hard to transform the inside of St Anne’s 
Church into a top class professional studio, with lighting and staging provided free of charge by the 
SFL Group.  The standard of the performance at the event was our highest yet and many members of 
the audience commented on the confidence of the young people.  Cassie Robertson was the overall 
winner, singing her version of My Heart Will Go On by Celine Dion.  Plans are already underway for 
the return of The Fest this summer—a music festival and Family Fun Day in Edgeside Park. 
 
Summer activities  

The summer holidays remain our greatest 
challenge.  We have not been successful in our 
goal of attracting funding to employ someone 
to co-ordinate a programme of activities over 
the summer holidays.  Again, family Theatre 
Week was our main summer project and over 
thirty young people volunteered with this at 
Fearns in August, and made a huge 
contribution to the project—taking part in the 
workshops, running the tuck shop and 

supporting carers with younger children.  They also attended training sessions in the weeks before 
Theatre Week and in addition young people volunteered at Fun4Families events organised by our 
partners at different community venues.  In addition, once again young volunteers outnumbered the 
adults in the community clean up in Taylor Woods, Edgeside—and were rewarded by a trip to 
LaserQuest at The Trafford Centre. 
 



 
 
 

 
 
Objectives for the coming year 2017-18 
 
 

1. Health lifestyle:  we will continue to enhance our health & well-being schemes, with an emphasis 
on nutrition, fitness, mental health and inter-personal relationships.  We aim to run the 
Romance Academy course again and wish to develop opportunities for regular physical activity 
e.g. football, games etc. in Edgeside Park, Whitewell Bottom Community Centre or elsewhere.  
We will explore new opportunities for mental-health wellbeing e.g. peer mentoring. 
 

2. Relieving unemployment: we will help our young people prepare for work by introducing a 
formal application process (CV & application form) for those seeking to become young 
volunteers. Additionally, we will develop links with local colleges to help promote further 
education to our school leavers.  
 

3. Recreation and Leisure: we aim to provide opportunities for experience days and taster sessions 
for sports etc. e.g. skiing, swimming, racquet sports. 
 

4. Education: we will offer more challenging AQA’s above level 1. 
         

5. Skills & Capabilities: We will run a third ‘The Fest’ outdoor community music event in July 2017 
which will allow our young people to develop new skills and capabilities in performing arts (both 
front & backstage). Projects including the regular Community clean-up will help foster ‘giving to 
the community’ attitudes and links to other local community organisations e.g. Rossendale 
Pride. 
 

6. Spiritual Wellbeing: we will continue to develop the Thursday-night Rooted group which 
explores matters of faith, meaning and purpose in life.  
      

  



 
 
 

 
The White Horse Project 

Independent Examiners Report 

 

I set out my report on the accounts of the charity for the year ended 31st March 2017 which are set out 
on the following pages. 

Respective responsibilities of trustees and examiner  

The charity’s trustees (who are also directors of the company for the purpose of company law) are 
responsible for the preparation of the accounts. The charity’s trustees consider that an audit is not 
required for this year under section 144 of the Charities Act 2011 (“the Charities Act”) and that an 
independent examination is needed. It is my responsibility to:  

• examine the accounts under section 145 of the Charities Act,  

• to follow the procedures laid down in the general Directions given by the Charity Commission (under 
section 145(5)(b) of the Charities Act, and  

• to state whether particular matters have come to my attention. 

 Basis of independent examiner’s statement  

My examination was carried out in accordance with general Directions given by the Charity 
Commission. An examination includes a review of the accounting records kept by the charity and a 
comparison of the accounts presented with those records. It also includes consideration of any 
unusual items or disclosures in the accounts, and seeking explanations from the trustees concerning 
any such matters. The procedures undertaken do not provide all the evidence that would be required 
in an audit, and consequently no opinion is given as to whether the accounts present a ‘true and fair’ 
view and the report is limited to those matters set out in the statement below. 

 Independent examiner’s statement  

In connection with my examination, no matter has come to my attention to indicate that 

 accounting records have not been kept in accordance with section 386 of the Companies 
Act 2006;  

 the accounts do not accord with such records: 
 where the accounts are prepared on an accruals basis, whether they fail to comply with 

relevant accounting requirements under section 396 of the Companies Act 2006, or are 
not consistent with the Charities SORP (FRS 102); 

 any matter which the examiner believes should be drawn to the attention of the reader in 
order to enable a proper understanding of the accounts to be reached.  

  

 

 

Peter Terry 

Independent Examiner 

11th November 2017 



 
 
 

The White Horse Project 
Statement of Financial Activities for the year ended 31st March 2017 

including Income and Expenditure Account         

  

N
o

te
 

Unrestricted  
funds 

Restricted 
income 
funds 

Endowment 
funds 

Total 
funds 

Prior 
year 

funds 

  

 

£ £ £ £ £ 

Incoming resources         

Income and endowments 
from:        

Donations and legacies 
 2          13,163          55,606                    -   

    
68,769       66,530  

Charitable activities                   -                 -                     -             -               -   

Other trading activities              2,968                -                     -        2,968         3,445  

Investments                   -                 -                     -             -               -   

Separate material item of 
income                   -                 -                     -             -               -   

Other                   -                 -                     -             -               -   

Total           16,130          55,606                    -   
    

71,736       69,975  

Resources expended              

Expenditure on:             

Raising funds                         -             -            332  

Charitable activities 
 3          16,582          48,915                    -   

    
65,497       51,711  

Separate material item of 
expense             

Other              3,174                -                     -        3,174         2,928  

Total           19,756          48,915                    -   
    

68,671       54,971  

             

Net income/(expenditure) before 
investment gains/(losses)  (3,625)           6,691                    -         3,066  15,004  

Net gains/(losses) on 
investments                   -                 -                     -             -               -   

Net income/(expenditure)  (3,625)           6,691                    -         3,066  15,004  

Extraordinary items                   -                  -                      -              -      

Transfers between funds  
           7,878  (7,878)                    -              -                -    

Other recognised gains/(losses):            
Gains and losses on revaluation of fixed 
assets for the charity’s own use  

                 -                  -                      -              -                -    

Other gains/(losses)                   -                  -                      -              -                -    

Net movement in funds  4,253  (1,187)                    -         3,066  15,004  

Reconciliation of funds:             

Total funds brought forward           27,527          24,864                    -    
    

52,391       37,387  

Total funds carried forward            31,780          23,677                    -    
    

55,457       52,391  
 

  



 
 
 

 

The White Horse Project 

Balance sheet as at 31st March 2017 

Company Number 6941257 

  

N
o

te
 

Unrestricted 
funds 

Restricted 
income 
funds 

Endowment 
funds 

Total 
this year 

Total last 
year 

   £ £ £ £ £ 

Fixed assets        

Tangible assets             5            8,199                     -         8,199         9,523  

Total fixed assets              8,199                -                      -         8,199         9,523  
         

Current assets         

Stocks                                            -                  -                      -              -                -   

Debtors                           4,786                -                      -         4,786         3,086  

Investments                                  -                  -                      -              -                -   

Cash at bank and in hand             18,795          24,527                    -        43,322       40,522  

Total current assets            23,581          24,527                    -        48,108       43,608  
         

Creditors: amounts falling due 
within one year                 (850)                    -    (850)  (740)  

        

Net current assets            23,581          23,677                    -        47,258       42,868  
        

Total assets less current 
liabilities            31,780          23,677                    -        55,457       52,391  

             

Creditors: amounts falling due after 
one year                          -                  -                      -              -                -    

Provisions for liabilities                   -                  -                      -              -                -    

Total net assets             31,780          23,677                    -        55,457       52,391  

             

Funds of the Charity             

Endowment funds                    -                  -                -    

Restricted income funds                    -                -                -    

Unrestricted funds            31,780          23,677                    -        55,457       52,391  

Revaluation reserve                   -      

Total funds            31,780          23,677                    -        55,457       52,391  

        

For the year ending 31st March 2017, the company was entitled to exemption from audit under section 477 of the 
Companies Act 2006 relating to small companies. 

The members have not required the company to obtain an audit of its accounts for the year in question in accordance with 
section 476. 

The directors acknowledge their responsibilities for complying with the requirements of the Act with respect to accounting 
records and the preparation of accounts. 

These accounts have been prepared in accordance with the provisions applicable to small companies subject to the small 
companies’ regime and in accordance with FRS 102 SORP. 

Approved by the Board on 11th Nov 2017 and signed on its behalf by:   
 
 

        

       

CJ Eacott - Director    AJ Roberts - Director   



 
 
 

The White Horse Project 
Statement of Cash Flows for the year ended 31st March 2017         

    

Note 2016 
 

2015 
    

 
£ 

 
£ 

Cash flows from operating activities 
 

 

 

 

 

Net cash provided by operating activities 6              4,650  
 

17,642  
      

 

 

Cash flows from investing activities 
 

6 (1,850) 
 

(3,666) 
    

 
 

 
 

Cash flows from financing activities 
 

 

 

 

 

      
 

 

Change in cash in reporting period 
  

2,800  
 

13,976  
      

 

 

Cash at 1st April 2016 
    

           40,522  
 

     26,546  

Cash at 31st March 2017 
    

           43,322  
 

     40,522  

        
  



 
 
 

        
The White Horse Project 

Notes to the Financial Statements for the year ended 31st March 2017 

        

1. Statement of Accounting Policies      

1.1 Basis of Preparation        

The financial statements of the the company, which is a public benefit entity under FRS 102, have been prepared under 
the historical cost convention in accordance with the Financial Reporting Standard applicable in the UK and Republic of 
Ireland (FRS 102), the  Statement of Recommended Practice: Accounting and Reporting by Charities  preparing their 
accounts in accordance with the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102),  
with the Charities Act 2011 and the Companies Act 2006. .  A summary of the principal accounting policies, which have 
been applied consistently, except where noted, is set out below. 

The White Horse Project meets the definition of a public benefit entity under FRS 102. 

        
1.2 Income 

       

 Recognition of income These are included in the Statement of Financial Activities (SoFA) when: 
 

       the charity becomes entitled to the resources;


·       it is more likely than not that the trustees will receive the resources; and 
 

       the monetary value can be measured with sufficient reliability.
Grants and donations 

Grants and donations are only included in the SoFA when the general income 
recognition criteria are met.  

Contractual income and 
performance related grants  

This is only included in the SoFA once the charity has provided the related goods or 
services or met the performance related conditions. 

Tax reclaims on donations 
and gifts Gift Aid receivable is included in income when there is a valid declaration from the 

donor.  Any Gift Aid amount recovered on a donation is considered to be part of that 
gift and is treated as an addition to the same fund as the initial donation unless the 
donor or the terms of the appeal have specified otherwise. 

Support costs 
The charity has incurred expenditure on support costs. 

Volunteer help   The value of any voluntary help received is not included in the accounts but is 
described in the trustees’ annual report. 

Income from interest, 
royalties and dividends 

This is included in the accounts when receipt is probable and the amount receivable 
can be measured reliably. 

    
    

1.3 Expenditure and Liabilities 
 

   
Liability recognition Liabilities are recognised where it is more likely than not that there is a legal or 

constructive obligation committing the charity to pay out resources and the amount 
of the obligation can be measured with reasonable certainty.  

 
       

1.4 Assets 
    

   
Tangible fixed assets for use 
by charity 

These are capitalised if they can be used for more than one year. 

They are valued at cost. 

 

    

   
Depreciation is provided on tangible fixed assets so as to write off the cost or 
valuation, less any estimated residual value, over their expected useful economic 
lives as follows|: 

 
Fixtures and fittings 33.3% reducing balance basis 

 Office Equipment 33.3% reducing balance basis 

 



 
 
 

The White Horse Project 
Notes to the Financial Statements for the year ended 31st March 2017 

    

 

   

    

 

   
2. Income        

  

 

Unrestricted  
funds 

Restricted 
income 
funds 

Endowment 
funds 

Total 
funds 

Prior 
year 

funds  

  

 

£ £ £ £ £ 

Donations and Legacies        

Donations and gifts            13,163                -                      -    
    
13,163       14,990  

Gift Aid                  -                      -              -           1,029  

General grants provided by 
government/other charities                  -            55,606                    -    

    
55,606       50,511  

Total            13,163          55,606    
    
68,769       66,530  

        

        

3 Expenditure        

   
Unrestricted  

funds 

Restricted 
income 
funds 

Endowment 
funds 

Total 
funds 

Prior 
year 

funds  

   £ £ £ £ £ 

Charitable Activities        

Youth Activities            16,582          24,134                    -    
    
40,715       26,131  

Youth Mentoring CIN                   -            23,205                    -    
    
23,205       12,780  

Youth Counselling CCG                   -             1,577                    -         1,577       12,800  

Youth Music                   -                  -                      -              -                -    

Total            16,582          48,915   -  
    
65,497       51,711  

        

        
4 Staff Costs 

   

 

This year Last year 
   

£ £ 
   

Salaries and wages          22,826          14,050  
   

Social security costs                 -                  -    
   

Pension costs            2,266              740  
   

Other employee benefits                 -                  -    
   

Total staff costs          25,092          14,790  
   

        

During the year the charity employed 3 part time staff equivalent to less than 1 fulltime member  
 

  



 
 
 

The White Horse Project 
Notes to the Financial Statements for the year ended 31st March 2017 

        

        
5 Fixed Assets        

   
Fixtures & 
Fittings Equipment Total   

   £ £ £   

Cost        

At 1st April 2016              1,700          26,555             28,255    

Additions                         -             1,850               1,850    

Disposals                   -                  -                      -      

At 31st March 2017              1,700          28,405             30,105    

        

Depreciation        

At 1st April 2016              1,550          17,182             18,732    

Charge in year                  50           3,124               3,174    

Disposals                   -                  -                      -      

At 31st March 2017              1,600          20,306             21,906    

        

Net book values        

At 31st March 2017                100           8,099               8,199    

At 31st March 2016                150           9,373               9,523    

        

        

6 Cash flows        

     
This year 

 
Last year 

     
£ 

 
£ 

Net Income/(expenditure) for the year   3,066   15,004  

Increase in debtors     (1,700)  (1,029) 

Increase in creditors     110   740  

Depreciation     3,174   2,927  

Net cash provided by operating activities  4,650   17,642  

        

Interest received     0   0  

Purchase of fixed assets     1,850   3,666  

Net cash in investing activities    1,850   3,666  

        

        

7 Related Party Transactions        

During the accounting period the charity purchased telecommunications services to the value of £729.97 (2016 
£715.54) from Pennine Telecom Ltd where Andrew Roberts is a Director. There was no outstanding balance at the year 
end. The directors are happy that the services provided were at a price much lower than comparable services and 
therefore good value for money. 

        

During the year the charity paid £1,800 to the Edgeside Community Partnership (" the partnership") matching the 
amount of funding it had obtained on the partnership's behalf. Rod Bevan is a trustee of the partnership. 

 


