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Legal and Administrative Information  
 

Name of Charity: The White Horse Project 

Registered Number:  1131750 

Company Number: Registered in England & Wales No. 6941257 

Governing Document: Memorandum & Articles of Association incorporated 23rd June 2009 

Official Address: St Anne’s Vicarage, Ashworth Road, Rossendale, BB4 9JE 

--------------------------------------------- 
Charitable Objects 
 
 The charities objects, as laid out in the memorandum and articles of association, are; 

TO ACT AS A RESOURCE FOR CHILDREN AND YOUNG PEOPLE LIVING IN THE AREA OF ROSSENDALE 
PRIMARILY WHITEWELL WARD AND INSPIRED BY CHRISTIAN FAITH BY PROVIDING ADVICE AND 
ASSISTANCE AND ORGANISING PROGRAMMES OF PHYSICAL, EDUCATIONAL AND OTHER ACTIVITIES 
AS A MEANS OF: 
A) ADVANCING IN LIFE AND HELPING YOUNG PEOPLE BY DEVELOPING THEIR SKILLS, CAPACITIES 
AND CAPABILITIES TO ENABLE THEM TO PARTICIPATE IN SOCIETY AS INDEPENDENT, MATURE AND 
RESPONSIBLE INDIVIDUALS; 
B) ADVANCING EDUCATION; 
C) RELIEVING UNEMPLOYMENT; 
D) PROVIDING RECREATIONAL AND LEISURE TIME ACTIVITY IN THE INTERESTS OF SOCIAL WELFARE 
FOR PEOPLE LIVING IN THE AREA OF BENEFIT WHO HAVE NEED BY REASON OF THEIR YOUTH, AGE, 
INFIRMITY OR DISABILITY, POVERTY OR SOCIAL AND ECONOMIC CIRCUMSTANCES WITH A VIEW TO 
IMPROVING THE CONDITIONS OF LIFE OF SUCH PERSONS; 
E) PROMOTE A HEALTHY LIFESTYLE. 
F) PROMOTE CHRISTIAN SPIRITUAL WELLBEING.  

---------------------------------------------- 
Names of Trustees  
Rodney Bevan  
David Charles Bevan  
Amanda Robertson  
Christopher John Eacott (Chair)  
Jill Loraine Bevan  
Andrew John Roberts 
 
Basis for appointing Trustees  
New or replacement Trustees are appointed by the existing Trustees. There must be a minimum of 
three (3) Trustees but not subject to any maximum. 
 
Reporting serious incidents (RSI) 
The trustees confirm that during the period covered in this annual report the charity did not 
experience any serious incidents or other matters that should have been brought to the attention of 
the Charity Commission. 
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Management Committee of the Charity 
 
In addition to the Directors the following have served on the Management Committee 
 
Lindsay Bevan   
Dena Lord 
Keegan Curran 
Rachel Bevan 
 
Policies 
The Charity works to policy statements that deal with: - 
 
Arrival & Departure 
Building security 
Communication 
Complaints 
Computer use 
Confidentiality 
Conduct Policy  
Conflict of interest 
Copyright 
Disciplinary 
Disclosure 
Environment 
Extremism 
Equipment 
Equal Opportunities 
Equality Policy  
Finance 
Fire safety 

First Aid 
Flood evacuation 
Health & Safety 
Information Security 
Knives & Weapons Policy 
Lettings 
Lone Worker 
Safeguarding 
Security 
Sexual health 
Smoking & Alcohol 
Staff & Volunteers  
Training 
Travel 
Trustees 
Visits  
Vulnerable adults  

 
 
The trustees believe they have complied with their duty to ensure that the charity has worked for 
the public benefit. Unless reported in Related Party Transactions at the end of this report all officers 
and management team members give their time and services for free. 
 
Jill Bevan and Andrew Roberts are responsible for maintaining the accounts, which are not audited. 
 
Bankers 
Our bankers are: 
Barclays Bank 
Bank St 
Rawtenstall 
 
Independent Examiner  
Our Independent Examiner is Mr Peter Terry 
 
Reserves Policy 
The charity confirms that all funds are to be used for the on-going work and as such there are no 
reserves. 
 



 
 
 

 
Public Benefit 
The Trustees have considered the Charity Commission’s guidance on Public Benefit. The key public 
benefit delivered by The White Horse Project is the provision of high quality activities and services 
for Young People which enable them to enjoy better life chances. Through the wide range of 
programs individuals develop new skills, improve their academic performance, take on additional 
responsibilities and therefore improve their whole individual wellbeing.  
 
 

 
  



 
 
 

Chair’s Comments 
 
 
On behalf of The White Horse Project Trustees and Management Team members, I 
am pleased to present this latest Annual Report of the charity.  
 
During the Autumn, we changed our approach to White Horse Project programmes 
run at The Boilerhouse on Mondays & Wednesdays. These are now more activities-
driven and to date have included furniture upcycling, music & drumming, cooking for 
healthy-eating, art, craft, pool, bike maintenance, board games and discussion groups.  
As a result, we have seen a greater sense of self-discipline and commitment among 

those of our young people that choose to attend these new-format sessions. 
 
To help meet the many challenges of the charity, we continued to employ two senior staff members. 
Our current Young Volunteers Leader, Megan Cartridge, has been highly effective in bringing out the 
best in our young people, and the majority serve as volunteers in some capacity. Dena Lord has 
continued her valuable work as Mentoring Leader and Project Counsellor and carried these tasks 
across to the new role of Well-being Leader. 
 
We rapidly established a Local Hub of the Duke of Edinburgh’s (DoE) Award Scheme. Eight young 
people have started work on their Bronze awards and are making good progress. We are also a 
special Hub for youngsters from wider afield, who are unable to access the DoE scheme in their local 
area. We view establishment of the DoE Award scheme as a key means of fulfilling a number of 
charity objects related to skills, employability, physical activity and volunteering. 
      
Ongoing funding for the lease and running costs of The Boilerhouse is being provided by a regional 
benefactor, to whom we are very grateful. This is a significant achievement, since this type of 
funding can be particularly hard to secure. Funding for a further three years has been secured from 
BBC Children in Need for the Young Volunteers & Well-being Leaders roles, and potentially three 
years funding from Igen for the activities (workshops) we offer. We were specially selected by Royal 
London (pensions provider) as one of just ten charities in the UK to receive extra funding, following 
its financial contribution the previous year. Again, we are grateful for these sources of essential 
income.   
 
The charity continues to thrive thanks to the hard work and dedication of its volunteers, and 
generous contributions of its supporters. In these difficult times, when the provision of statutory 
youth support has sharply declined, we believe that the ongoing work of The White Horse Project is 
a beacon of hope for the young people in our local communities.       
 
I commend this latest Annual Report to you, as we look forward to another year of ‘challenging 
young lives…promising new futures’.   
 
 
Yours sincerely, 
 

 
Dr. Chris Eacott 
Director and Chair of Trustees & Management Committee  
The White Horse Project 
  



 
 
 

Activities, Achievements & Performance during current year 2018-19 
 
Healthy Lifestyle   

Whilst poor health remains the major cause of deprivation in our area we will continue to work with 
young people to promote good mental and physical well-being. Obesity levels in young people 

entering High School are well above the national average in Rossendale 
and we have promoted active lifestyle.  We have continued to provide a 
safe space for young people to meet their friends in a positive 
atmosphere and so address the sedentary, isolated lifestyle of the 
’playstation culture’.  We continued to provide healthy eating cookery 
sessions, led by Lindsay Bevan & Dena Lord.   

Sharing food together builds a very positive atmosphere and young 
people have been encouraged to try many new foods, and explore 
healthy options, particularly for breakfasts and snacks.  Dena explored 
the links between food and moods, and the effect the foods we choose 
have on our mental health.  Physical activity continues to remain a 

challenge in our premises which have no outdoor space but looking forward we have secured a 
weekly fitness session in Edgeside Park next term with a local sports coach.  

Art remains very important in communicating health messages to young people— both through our 
weekly art project led by local community artists Ruth Evans & Felix Evans, and through the displays 
they produce in the Boilerhouse.  Themes we have explored include body image. 

 

 

 

 



 
 
 

Health & Wellbeing Worker.   

We are pleased to be able to report that we have achieved our 
objective to fund a Health & Wellbeing Worker to support the previous 
objective.  Dena Lord was appointed as our Wellbeing Leader in January 
2019.  Previously she worked as our Mentoring Leader but our 
successful bid for a further three years funding from BBC Children in 
Need meant her role could be expanded.  Dena is a qualified counsellor 
as well as experienced youth worker and has worked with young people 
in small focus groups, 1:1 and informally.  She has brought to the 
Boilerhouse representatives from many local organisations who offer 
specialist advice for our young people along with our adult volunteers 
on issues such as drugs, alcohol and domestic abuse. 

Skills & Capabilities 

 

In September 2019 our Monday & Wednesday evening programmes were changed after much soul-
searching.  Whilst we continue to offer Friday evening Deepen as a social evening, on Mondays and 
Wednesdays we include a workshop programme.  After the initial social time a number of 
workshops are on offer, and only those engaged with a workshop can remain on the premises.   

Workshops are delivered by a team of professionals and skilled practitioners, funded primarily by a 
grant from Igen Trust.  Our programme has included art, drama, drumming, singing, Romance 
Academy (healthy relationships) craft, furniture upcycling, pool, healthy eating cookery, bike 
maintenance, Brainfit (discussion group) and board games.   

Although sadly some young people choose not to engage much has been achieved through the 
workshops and many young people have developed great skills.  We offer AQA Awards for those 
who wish, and the workshops have also been used by our first Duke of Edinburgh’s Bronze Award 
candidates to fulfil the skills and section of the Award. 

A highlight was the singing workshop, led by Sean Ruane, in the autumn 2018.  This led to a group of 
young people performing at the St Anne’s Community Choir Concert, both on their own and 
alongside Sean and the choir.  The event took place at St Anne’s church which was full to capacity 
with over 220 people. The venue was transformed into an exciting performance space with sound 
and lighting equipment provided free of charge by SFL in Reading, to whom we are very grateful.   



 
 
 

Two employees of SFL, former members of our charity who later became adult volunteers at the 
Boilerhouse gave their time for free throughout the day to install all the equipment, supported by 
our current volunteer members.   

 

To be at the centre of such a great event did so much to build the self-confidence of young people 
involved.    

An unplanned addition to our programme came as a result of an approach made to us by a group of 
carers who have chosen to home-school the young people in their care.  As a result, a pilot project 
was offered to them, involving a combination of workshops, on Wednesday afternoons, starting in 
January 2019.  Dena is also involved to offer health and lifestyle advice. 

Another popular addition to our programme has been Forest Schools, delivered by Nigel Hopkinson 
in a local woodland.  This has been important in developing many skills around camp craft but also 
developing social skills.  Dena organises these events and finds them particularly valuable in 
engaging with young people who benefit from a whole day working as a team with others—young 
people and leaders—in a positive atmosphere. 



 
 
 

We believe in celebrating the achievements of our young people and at the end of every term and 
every workshop there is a Reward Trip, offered to young people who have made a particularly good 
contribution to Boilerhouse life.   We offer trips which encourage active lifestyle and we aim to offer 
new opportunities which take the young people out of their comfort zone.  Particularly popular were 
visits to the Crystal Maze and Junkyard Golf in Manchester.   

 

Duke of Edinburgh’s Award 

We were very proud to receive our Licence for The Duke of 
Edinburgh’s Awards in 2018. At the time of our licensing there 
were no other Centres in East Lancashire offering the Award 
apart from schools—and our nearest school was unable to 
offer this.  We enrolled seven candidates on their Bronze 
Award last September and five of these candidates are on 
track to receive their Awards this autumn.   

We are very grateful for the leadership of Ben Clayton to get 
this scheme underway for us.  He has a great deal of 
experience in this field and currently runs the Scheme at 
Whitworth High School and has been able to guide us through.  
Many volunteers have put a great deal of time and energy in 
to training and preparing to run the Scheme, in particular the 
Expedition which will take place later in the year. 

 

Premises 

The Boilerhouse was repainted in the summer of 2019 and thanks primarily to the artistic and design 
skills of Megan Cartridge, our Young Volunteers Leader, we saw a great deal of improvements to the 
décor and the furnishings in The Boilerhouse. Early in 2019 we learned we had been awarded a grant 
of £10,000 by The Royal London Foundation.  We have not been able to identify more suitable 
premises in the local area so we have agreed to extend the current premises which will be funded by 
this grant.  

The planned extension will give us a new, bigger kitchen and an office—leaving the current office to 
be used as a small room for mentoring, counselling and 1:1 work.   

 

Marketing 

We have continued to struggle to recruit volunteers into this area but nevertheless we have made 
significant progress.  We have a new website ready to launch, our Facebook page has been 
relaunched and we are planning to open an Instagram account.   



 
 
 

Whilst we recognise we need to do more promotional work we have been pleased to be approached 
by groups within the community who have fundraised on our behalf or supported us without us 
directly approaching them.  We are grateful to Heather Birch from Edgeside Baptist Church, The Old 
Library Café in Waterfoot, Jack’s store in Rawtenstall and P3 Computers in Burnley.  

  



 
 
 

Objectives for the coming year 2019-20 
 
 

1. Skills Development: we will develop new programmes and workshops to enhance the 
leadership skills of our young people. These will enhance personal initiative-taking, team-
building approaches, planning skills etc. 

2. Healthy Lifestyle: an emphasis this year will be to combat isolation by offering new activities 
and programmes that address physical and mental wellbeing. We aim to expand our holiday 
programmes, and generally be more available to our young people in the places they are 
most likely to frequent e.g. Edgeside Park 

3. Tackling anti-social behaviour: we will work with the police and other agencies to tackle the 
recent increase in anti-social behaviour involving young people, in the vicinity of the centre 
of Waterfoot. This includes continuing to take in young people referred to us by relevant 
agencies, and appropriate outreach activities. 

4. Schools Outreach: to ensure that as many young people in our area get the opportunity to 
access our services, we will enhance our outreach work in local primary and secondary 
schools. 

5. Celebration: we plan to celebrate the 10th year of operation of the charity and Boilerhouse 
with a planned series of up to ten special events 

 

 

  



 
 
 

The White Horse Project 

Independent Examiners Report 

I set out my report on the accounts of the charity for the year ended 31st March 2019 which are set out 
on the following pages. 

Respective responsibilities of trustees and examiner  

The charity’s trustees (who are also directors of the company for the purpose of company law) are 
responsible for the preparation of the accounts in accordance with the requirements of the Companies 
Act 2006 (“the 2006 Act”). 

 The charity’s trustees consider that an audit is not required for this year under Part 16 of the 2006 Act 
and that an independent examination is needed. It is my responsibility to:  

• examine the accounts under section 145 of the Charities Act,  

• to follow the procedures laid down in the general Directions given by the Charity Commission (under 
section 145(5)(b) of the Charities Act, and  

• to state whether particular matters have come to my attention. 

 Basis of independent examiner’s statement  

My examination was carried out in accordance with general Directions given by the Charity 
Commission. An examination includes a review of the accounting records kept by the charity and a 
comparison of the accounts presented with those records. It also includes consideration of any 
unusual items or disclosures in the accounts, and seeking explanations from the trustees concerning 
any such matters. The procedures undertaken do not provide all the evidence that would be required 
in an audit, and consequently no opinion is given as to whether the accounts present a ‘true and fair’ 
view and the report is limited to those matters set out in the statement below. 

 Independent examiner’s statement  

In connection with my examination, no material matter has come to my attention which gives me 
cause to believe that, in any material respect: 

 accounting records were not kept in accordance with section 386 of the Companies Act 
2006; or 

 the accounts do not accord with such records: or 
 the accounts do not comply with the relevant accounting requirements under section 396 

of the Companies Act 2006 other than any requirement that the accounts give a “true and 
fair” view which is not a matter considered as part of an independent examination; or 

 the accounts have not been prepared in accordance with the Charities SORP (FRS 102); 

I have no concerns and have come across no other matters in connection with the examination to 
which attention should be drawn in this report in order to enable a proper understanding of the 
accounts to be reached. 

 

 

Peter Terry 

Independent Examiner 

December 2019



 

 

The White Horse Project 
Statement of Financial Activities for the year ended 31st March 2019 

including Income and Expenditure Account         

  

N
o

te
 

Unrestricted  
funds 

Restricted 
income 
funds 

Endowment 
funds 

Total 
funds 

Prior 
year 

funds 

  

 £ £ £ £ £ 
Incoming resources         
Income and endowments 
from:        

Donations and legacies 
 2          28,346  

        
35,234                    -   

    
63,580  

     
92,518  

Charitable activities 
                  -                     -             -   

       
1,092  

Other trading activities                   -                 -                     -             -               -   
Investments                   -                 -                     -             -               -   
Separate material item of 
income                   -                 -                     -             -               -   

Other                  56                -                     -   
          

56              -   

Total           28,402  
        

35,234                    -   
    

63,636  
     

93,610  

Resources expended              

Expenditure on:             
Raising funds                         -             -               -   

Charitable activities 
 3          24,090  

        
37,432   -  

    
61,522  

     
75,130  

Separate material item of 
expense             

Other 
             1,813              282                    -   

     
2,095  

       
2,733  

Total           25,902  
        

37,714                    -   
    

63,617  
     

77,863  

             

Net income/(expenditure) before 
investment gains/(losses)  2,499  -        2,480                    -    

          
19  15,747  

Net gains/(losses) on 
investments                   -                 -                     -             -               -   

Net income/(expenditure)  2,499  -        2,480                    -    
          

19  15,747  

Extraordinary items                   -                  -                      -              -                -   

Transfers between funds 8          21,644  (21,644)                    -              -                -   

Other recognised gains/(losses):            
Gains and losses on revaluation of 
fixed assets for the charity’s own use                   -                  -                      -              -                -   

Other gains/(losses)                   -                  -                      -              -                -   

Net movement in funds  24,144  (24,125)                    -    
          

19  15,747  

Reconciliation of funds:             

Total funds brought forward           33,939  
        

37,266                    -    
    

71,204  
     

55,457  

Total funds carried forward            58,082  
        

13,141                    -    
    

71,223  
     

71,204  



 
 
 

        
Balance sheet as at 31st March 2019 

Company Number 6941257 
  

  

N
o

te
 

Unrestricted 
funds 

Restricted 
income 
funds 

Endowment 
funds 

Total 
this 
year 

Total 
last year 

   £ £ £ £ £ 
Fixed assets        

Tangible assets             5            6,472              574                    -    
     
7,046  

       
6,284  

Total fixed assets              6,472              574                    -    
     
7,046  

       
6,284  

         
Current assets         
Stocks                                            -                  -                      -              -                -   

Debtors                           5,112                -                      -    
     
5,112  

       
7,934  

Investments                                  -                  -                      -              -                -   

Cash at bank and in hand             46,499  
        
12,567                    -    

    
59,066  

     
57,108  

Total current assets            51,611  
        
12,567                    -    

    
64,178  

     
65,041  

         
Creditors: amounts falling 
due within one year                0  0                    -    0  (121)  

        

Net current assets            51,611  
        
12,567                    -    

    
64,178  

     
64,920  

        

Total assets less current 
liabilities            58,082  

        
13,141                    -    

    
71,223  

     
71,204  

             

Creditors: amounts falling 
due after one year                          -                  -                      -              -                -   

Provisions for liabilities                   -                  -                      -              -                -   

Total net assets             58,082  
        
13,141                    -    

    
71,223  

     
71,204  

             

Funds of the Charity             

Endowment funds                    -                  -                -   

Restricted income funds                    -                -                -   

Unrestricted funds            58,082  
        
13,141                    -    

    
71,223  

     
71,204  

Revaluation reserve                   -                -   

Total funds            58,082  
        
13,141                    -    

    
71,223  

     
71,204  

        
  



 
 
 

For the year ending 31st March 2019, the company was entitled to exemption from audit under 
section 477 of the Companies Act 2006 relating to small companies. 

The members have not required the company to obtain an audit of its accounts for the year in 
question in accordance with section 476. 

The directors acknowledge their responsibilities for complying with the requirements of the Act with 
respect to accounting records and the preparation of accounts. 
These accounts have been prepared in accordance with the provisions applicable to small companies 
subject to the small companies’ regime and in accordance with FRS 102 SORP. 
  
Approved by the Board on 2nd Dec 2019 and signed on its behalf by: 
 
 
 
 
 
    
CJ Eacott - Director    AJ Roberts - Director   

        

        

        
  



 
 
 

The White Horse Project 
Statement of Cash Flows for the year ended 31st March 2019         

    
Note 2019  2018     

 £  £ 
Cash flows from operating activities 

 
 

 
 

 

Net cash provided by operating activities 6              
4,758   

14,604  
      

 
 

Cash flows from investing activities 
 

6 (2,800)  (818)     
 

 
 

 

Cash flows from financing activities 
 

 
 

 
 

      
 

 

Change in cash in reporting period 
  

1,958   13,786        
 

 

Cash at 1st April 2018 
    

           
57,108   

     
43,322  

Cash at 31st March 2019 
    

           
59,066   

     
57,108  

        
        

  



 
 
 

The White Horse Project 
Notes to the Financial Statements for the year ended 31st March 2019 

        
1. Statement of Accounting Policies      
1.1 Basis of Preparation        

The financial statements of the company, which is a public benefit entity under FRS 102, have been 
prepared under the historical cost convention in accordance with the Financial Reporting Standard 
applicable in the UK and Republic of Ireland (FRS 102), the  Statement of Recommended Practice: 
Accounting and Reporting by Charities  preparing their accounts in accordance with the Financial 
Reporting Standard applicable in the UK and Republic of Ireland (FRS 102),  with the Charities Act 2011 
and the Companies Act 2006. A summary of the principal accounting policies, which have been applied 
consistently, except where noted, is set out below. 

The White Horse Project meets the definition of a public benefit entity under FRS 102. 

        
1.2 Income 

       

 Recognition of income These are included in the Statement of Financial Activities (SoFA) when:  
       the charity becomes entitled to the resources;
·       it is more likely than not that the trustees will receive the resources; 
and  
       the monetary value can be measured with sufficient reliability.

Grants and donations 
Grants and donations are only included in the SoFA when the general 
income recognition criteria are met.  

Contractual income and 
performance related 
grants  

This is only included in the SoFA once the charity has provided the related 
goods or services or met the performance related conditions. 

Tax reclaims on 
donations and gifts 

Gift Aid receivable is included in income when there is a valid declaration 
from the donor.  Any Gift Aid amount recovered on a donation is considered 
to be part of that gift and is treated as an addition to the same fund as the 
initial donation unless the donor or the terms of the appeal have specified 
otherwise. 

Support costs 
The charity has incurred expenditure on support costs. 

Volunteer help   The value of any voluntary help received is not included in the accounts but 
is described in the trustees’ annual report. 

Income from interest, 
royalties and dividends 

This is included in the accounts when receipt is probable and the amount 
receivable can be measured reliably. 

        
1.3 Expenditure and Liabilities 

 

   
Liability recognition Liabilities are recognised where it is more likely than not that there is a legal 

or constructive obligation committing the charity to pay out resources and 
the amount of the obligation can be measured with reasonable certainty.          

1.4 Assets 
    

   
Tangible fixed assets for 
use by charity 

These are capitalised if they can be used for more than one year. 

They are valued at cost. 

 
    
   

Depreciation is provided on tangible fixed assets so as to write off the cost 
or valuation, less any estimated residual value, over their expected useful 
economic lives as follows|: 

 
Fixtures and fittings 33.3% reducing balance basis 



 
 
 

 Office Equipment 33.3% reducing balance basis 

    

 

   
The White Horse Project 

Notes to the Financial Statements for the year ended 31st March 2019 

    

 

   

    

 

   
2. Income        

  

 Unrestricted  
funds 

Restricted 
income 
funds 

Endowment 
funds 

Total 
funds 

Prior 
year 

funds  

  

 £ £ £ £ £ 
Donations and Legacies        

Donations and gifts            26,945                -                      -   
    
26,945  

     
30,716  

Gift Aid              1,401                -                      -   
     
1,401  

       
3,148  

General grants provided by 
government/other charities                  -            35,234                    -   

    
35,234  

     
59,747  

Total            28,346          35,234    
    
63,580  

     
93,610  

        
        
3 Expenditure        

   
Unrestricted  

funds 

Restricted 
income 
funds 

Endowment 
funds 

Total 
funds 

Prior 
year 

funds  

   £ £ £ £ £ 
Charitable Activities        

Youth Activities            24,090          10,604                    -   
    
34,694  

     
46,812  

Youth Mentoring CIN                   -            24,428                    -   
    
24,428  

     
20,394  

Youth Counselling CCG                   -             2,400                    -   
     
2,400  

       
7,924  

Youth Music                   -                  -                      -             -               -   

Total            24,090          37,432   -  
    
61,522  

     
75,130  

        
        
4 Staff Costs    

 

This year Last year    
£ £    

Salaries and wages          20,803          16,670     
Social security costs                 -                  -       
Pension costs            1,013           1,052     
Other employee benefits                 -                  -       
Total staff costs          21,815          17,722     

        
During the year the charity employed 3 part time staff equivalent to less than 1 fulltime 
member   

        

        



 
 
 

  



 
 
 

The White Horse Project 
Notes to the Financial Statements for the year ended 31st March 2019 

        
5 Fixed Assets        
        

   
Fixtures & 
Fittings Equipment Total   

   £ £ £   
Cost        

At 1st April 2018   
           
1,700  

        
29,223  

           
30,923    

Additions                         -            2,856  
             
2,856    

Disposals                   -                  -                      -     

At 31st March 2019   
           
1,700  

        
32,079  

           
33,779    

        
Depreciation        

At 1st April 2018   
           
1,633  

        
23,005  

           
24,639    

Charge in year                  22           2,072  
             
2,095    

Disposals                   -                  -                      -     

At 31st March 2019   
           
1,656  

        
25,078  

           
26,733    

        
Net book values        

At 31st March 2019                  44           7,001  
             
7,046    

At 31st March 2018                  67           6,218  
             
6,284    

        
6 Cash flows        

     
This year 

 
Last 
year 

     £  £ 

Net Income/(expenditure) for the year   (37)  15,747  
Decrease/(Increase) in 
debtors     2,822   (3,148) 
(Decrease)/Increase in 
creditors     (121)  (729) 

Depreciation     2,095   2,733  

Net cash provided by operating activities  4,758   14,604  

        
Interest received     (56)  0  
Purchase of fixed assets     2,856   818  

Net cash in investing activities    2,800   818  

        
  



 
 
 

7 Related Party 
Transactions         
During the accounting period the charity purchased telecommunications services to the value of £791 
(2018 £731) from Pennine Telecom Ltd where Andrew Roberts is a Director. There was no 
outstanding balance at the year end. The directors are happy that the services provided were at a 
price much lower than comparable services and therefore good value for money.  
The charity also paid Lindsay Bevan £1,800 for programmes she delivered.   

 
8 Transfer between 
Reserves 
         
Funds received last year from an individual donor were initially considered to be for a restricted 
purpose.  
  
It is now understood that these funds and further funds received in the current year can be used to 
meet the general expenditure of the charity. Consequently, the balance treated as restricted last year 
has been transferred to unrestricted in this year. 

       
 


